HUMAN RESOURCE MESSAGE

Monday, November 5, 2007
“What You Permit, You Promote.”

This is a quick reminder for all of the supervisors, crew members, and overhead personnel (and parents of minors)—“What You Permit, You Promote.”  Be cautious of relaxing too much.  The fire situation, to a large degree, is contained, and many team members have been demobed and are returning to their home units.  Those remaining are relaxing and unwinding from the enormous amount of stress that a heightened awareness of a dangerous situation can bring.  Personal problems present themselves once again, boredom can set in, and missing the daily comforts of family and friends back home often brings about feelings of sadness and anxiety.  Now is the time when inappropriate and illegal behaviors (swearing and cussing, harassing (especially sexually and racially) telling derogatory/demeaning jokes, teasing or hazing, horseplay, etc.) may begin to occur.  If you don’t take action to stop these inappropriate behaviors immediately, they become seen as acceptable practices.  What you permit, you promote.  If you have questions, please come and see me.
PS  Notices of “Illegal Discrimination” and “No Tolerance Policy” are posted on bulletin boards.
Mary McDonough, Human Resource Specialist
Human Resource Trailer—ICP

